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Are you a person disturbed by the conditions of the poor in India?

Are you a person seeking a challenging career in the development sector?

Are you interested to improve socio-economic situations of the marginalised 
communities in the society?

Do you want to work directly with the poor in rural/urban/tribal villages?

Are you interested to equip yourself to bring progressive changes in the lives of poor 
involving mainstream institutions?

If , explore with us.Yes

Chairperson
Programme in Development Management
Tata-Dhan Academy

The core values of Excellence, Enabling, Equity, Creativity and Discipline 
inherent in every activity of Tata-Dhan Academy, serve as the vital thread in all 
programmes and the TDA is thus committed to produce high-calibre dedicated 
human resources for the development sector.

Welcome

Core Values

Vision
Centre of Excellence in Development Management Education 

and Research for Facilitating Grassroots Development 
Innovation and Action at a large-scale
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Tata-Dhan Academy (TDA) is the premier development school in India. It is dedicated to grooming 
development professionals who perceive the development of society as the sole mission of their lives. Its 
graduates work to improve the lives of the poor and to handle complex development processes by promoting 
and strengthening people organisations. Students graduate from the Academy with high leadership abilities, 
a unique set of values, motivations, and ethics, and the academic, analytical, and intellectual abilities the 
community requires.

The Academy undertakes knowledge building and management activities through (i) Long-duration Education 
Programmes; (ii) Research and Consultancy; (iii) Training and Development Management Education 
Programmes; (iv) Events through seminars, workshops and conferences; and (v) Specialisation in Micro 
Insurance, Disaster Risk Mitigation and Adaptation and Water for domestic and agriculture usage through 
Knowledge Centres.

The Development School

It is Sixteenth Programme in Development Management (PDM). The graduates are awarded a Post Graduate 
Diploma in Development Management (PGDDM) on successful completion of the two-year PDM programme 
in campus plus three years of direct field work in designate Non Government Organisations (NGOs).

Students who complete the PDM will:

 � Gain a perspective of the relationship between societal issues at macro level and field level realities.

 � Have the research capabilities necessary to identify development issues and design interventions in the 
working areas.

 � Be equipped with managerial tools and techniques for building people organizations and promoting 
livelihood development activities.

 � Have strong people-focused skills necessary for dealing with communities, building teams and 
organizations.

 � Be creative, conceptual, and critical in thoughts and action and take transformation of socio-economic 
condition of the poor as mission of their lives.

 � Be ready to take challenging career of working with poor as a long-term life missionary.

After successful graduation from two-year education in the campus, the students will have to work in the 
designated NGOs for minimum three years with the rural/tribal poor communities.

The Academy’s curriculum is approximately 50% fieldwork and development practice, and 50% classroom 
learning. The classroom sessions are designed to teach students the necessary theory and operational skills, 
and fieldwork and development practice sessions teach students to apply the knowledge acquired from the 
classroom sessions. 

Long-duration Education Programme: Two-Year Programme 
In Development Management (PDM) (2015-2017)
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Programme Structure
The PDM’s curriculum is divided into four segments: the Preparatory Segment, the Classroom Segment, the 
Fieldwork Segment, and the Development Practice Segment.

Preparatory Segment

The Preparatory Segment is with four-week duration. The students 
experience life in the rural context by staying in villages for one-
week and identify their own coping abilities; in the classroom get 
introduced to the case method of learning and other teaching 
methods used at the Academy; and partake in remedial courses 
in quantitative analysis, written and oral communication, and 
computer appreciation and application.

Classroom Segment (CRS)

The Academy’s CRS comprises 38 courses categorised under five 
major disciplines. Regular classes, seminars, workshops, and class-
based field visits will help students build perspectives on related 
subjects. In addition, elective courses are offered to enable specialisation among the students. 

Five Disciplines

Basics of Development (BASICS) builds perspectives on development 
concepts, principles, and theories and exposes the students to opportunities 
and challenges in the development sector. It also builds an emotional 
bond between the students and the sector covering ‘what and why’ 
aspects of development.

Technology of Development (TECH) helps students understand 
designing and implementation of various contextually sensitive 
development projects. Students analyse various development models 
and approaches and learn about the different factors which influence 
development.

Management for Development (MADE): The students learn different 
management tools, techniques, concepts, and principles most relevant to 
development.

Leadership Development and Institution Building (LAB) helps students to identify their leadership abilities, 
motivation, values, and ethics, and understand importance of the institution-building processes. The students 
also develop interpersonal skills and a better understanding of themselves while working in teams.

Communication for Development (CODE) enhances the written and oral communication skills of 
students, introduces theories in mass communication and participatory communication for development, and 
encourages to develop professional writing skills.

Fieldwork Segment

 � Adapting to field 
realities 

 � Shaping beliefs and 
value systems

 � Fact finding
 � Application of 
classroom learning

Classroom Segment

 � Building knowledge and 
perspectives

 � Building creative, critical 
and analytical skills

 � Consolidation of learning

Preparatory Segment

 � Experiencing rural life
 � Identifying coping 
abilities for the sector

 � Remedial courses 

Development  
Practice Segment

 � Enhance action-reflection 
process

 � Building ‘people-focused’ skills
 � Practicing management tools
 � Exposure to organisational 
experiences

Classroom
Segment

Basics of
Development

(BASICS)

Technology of
Development

(TECH)

Management for
Development

(MADE)

Communication
for

Development
(CODE)

Leadership
Development and
Institution Building

(LAB)
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Fieldwork Segment (FWS)

The students take up study in rural, urban, tribal and coastal villages using participatory learning methods 
and systematic research tools and techniques to understand problems faced by the poor communities. It helps 
them adapt to different contexts and improve observational, analytical, and conceptual skills and develop a 
tolerance for the ambiguities and unstructured situations they encounter in the field. Two 7-week FWS with 
total credits of 14.

Development Practice Segment (DPS)

The DPS provides students with hands-on experiences in practicing people-focused development skills such 
as organising community, training and capacity building, accounting and financial management, planning, 
monitoring and evaluation, and project management. Students design, implement, and manage development 
projects by associating with development organisations (NGOs). Two 10-week DPS with total 20 credits.

INStitutional Pan-India for Reflective Exposure (INSPIRE)

Students undertake Bharat Dharshan – Institutional PAN-India Reflective Exposure to mission oriented non-
governmental organisations (NGOs) which have brought concrete changes in the lives of the deserving 
communities in different parts of the country to learn about 
specific development approaches to address poverty in India. 
Students spend time with Founders (development leaders) 
of those NGOs to get an inspiration and reinforce their 
commitment to work for the marginalised communities.

It is a two-week module with two credits. Some of the noted 
development leaders whom the students have interacted with 
are Shri Baba Amte, Shri Anna Hazare, Shri M S Swaminathan, 
and Shri Jockin Arputham, Mrs Irene Almedha (Lijjat Papad), 
Mr. Ashok Mhatarba Dumbre (Dabbawala), Dr. Abhay Bang 
and Dr. Rani Bang (SEARCH, Gadchiroli), Ms. M. Laxma Reddy 
(Mulkanoor Cooperative Rural Bank and Marketing Society 
Ltd.,) and Leaders in Sevagram, Wardha; these development 
missionaries have made a difference in the lives of millions and 
continue to motivate the next generation, which includes the 
students of the Tata-Dhan Academy.

States in which the Students Took Up FWS, DPS and INSPIRE
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Basics and Self

Development  
Intervention Models

Management and 
Community Organising

Management and 
Development Policies

Institution Building  
and Leadership

Term III

Term I

INSPIRE (2 weeks): 
Bharat Dharshan

Development Practice Segment II 
(10 weeks): Project Management

Term II

Term IV

Term V

Development Practice Segment I 
(10 weeks): Organising Community

Fieldwork Segment II (7 weeks): 
Micro research

Fieldwork Segment I (7 weeks): 
Village Study

Classroom Focus Field Practice

Five terms

Academic calendar
Activity Start Date End Date

Induction and Orientation 06 July 2015 (Mon) 01 August 2015 (Sat) 

Term I  

Classroom Segment I 03 August 2015 (Mon) 18 November 2015 (Wed)
Term Break 19 November 2015 (Thu) 03 December 2015 (Thu)
Field Work I 04 December 2015 (Fri) 19 January 2016 (Tue)

Term II  

Classroom Segment II 20 January 2016 (Wed) 21 April 2016 (Thu)
Term Break 22 April 2016 (Fri) 25 April 2016 (Mon)
Field Work II 26 April 2016 (Tue) 11 June 2016 (Sat)

Term III  

Classroom Segment III 13 June 2016 (Mon) 08 September 2016 (Thu)
Term Break 09 September 2016 (Fri) 23 September 2016 (Fri)
Development Practice I 24 September 2016 (Sat) 30 November 2016 (Wed)

Term IV  

Classroom Segment IV 01 December 2016 (Thu) 11 February 2017 (Sat)
Term Break 12 February 2017 (Sun) 15 February 2017 (Wed)
Development Practice II 16 February 2017 (Thu) 24 April 2017 (Mon)

Term V  

Classroom Segment V 25 April 2017 (Tue) 06 May 2017 (Sat)
INSPIRE 07 May 2017 (Sun) 19 May 2017 (Fri)
Classroom Segment V (contd..) 20 May 2017 (Sat) 17 June 2017 (Sat)

Dates subject to change
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Teaching Methods
The Academy’s faculty members are experienced development professionals, who provide valuable 
action-based lessons to improve the knowledge and perspective of the students. They use diverse and 
innovative teaching methods to ensure that students with varied learning styles acquire the skills necessary 
for enquiry, practical appreciation, and analytical reflections on real life problems.

The case method—which involves analyzing first-hand descriptions from development practitioners 
to identify problems and conceptualise solutions—is the most prominent method of teaching at the 
Academy. The case analysis experience is enriched by field exposure to NGOs which work with diverse 
groups including street children or physically or mentally challenged individuals and NGOs which 
work on themes such as HIV/AIDS, integrated farming, human rights management, gender issues, and 
livelihoods.

Guest lecturers are invited to speak on subjects including ecology, policy, and human resource 
management. These experiences help students “internalise” the development experience and understand 
the field realities, and also help them to reinforce motivation, values, and ethics necessary for 
development practitioners.

Other teaching methods include lectures, games, role-plays, simulation exercises, intensive micro labs 
on leadership development, field visits accompanied by classroom discussions, and seminars and group 
discussions, which help students understand social behaviour and interpersonal behaviour. 

Performance Evaluation

The students would undergo formal performance assessment process through quiz, assignments, 
field project reports, project presentations, viva-voce, mid-term and term end examination, and class 
participation. Apart from that they would be given counselling for choosing the sector for long term work.

Three years direct action with poor communities through 
campus placement: Giving Back to the Society - the second 
phase of grassroots experience....
The Academy builds the PDM students as Development Professionals, who

 � accept and pursue development career to work with disadvantaged communities towards becoming life 
time development worker

 � work at the grassroots to enable poor for setting their development agenda and evolving solutions for 
local problems

 � be a change agent for equity and justice with actions involving honesty and integrity

 � accept challenges and strive for excellence

 � understand field issues and research on the changes to experiment contextualised interventions with 
mainstream collaboration 

 � build experiential knowledge base on development and poverty reduction and strive for its dissemination 
to different development stakeholders 
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Placement

After successful completion of two-year PDM programme in the Academy, they are equipped to take up the 
career with the designated NGOs through campus placement considering the mutual interest of both the 
students and the NGOs, and commence working with poor in rural/urban slum/tribal contexts. 

During three years of the working period requirement, each graduated student is expected to work with 
a minimum of 3000 poor families and implement different poverty reduction programmes by building 
communities and promoting people organisations. Poverty being a complex phenomenon, the graduates 
would apply the learning and practical experience in implementation to ensure the poor moving out of poverty 
through gradual process. It is imperative to learn and unlearn according to the institutional demand and 
culture of the placed organisation and contribute. 

During this three-year working period, they would shape their vision and mission and enhance their leadership 
qualities as well as facilitate large scale development processes through model building and scaling up the 
models, and taking higher responsibilities in the organisation by leading a team, theme and region. They 
would also actively participate in the knowledge building process from their field experience and contribute for 
policy making processes. 

Relationship with the Academy

They would also maintain an on-going relationship with the Academy through 

1. Sending regular reflective report to the PDM Chairperson/Director of the Academy from the field 
experience with communities.

2. Participating in the ‘retreat’ organised by the Alumni of TDA to reflect on development experiences and 
shape the development mission and goals.

3. Contributing to knowledge building through writing case 
studies for PDM 

4. Attending development seminars and workshops being 
organised by the Academy and 

5. Handling sessions/courses for PDM students as guest/
visiting faculty.

6. Facilitating and mentoring PDM students during their 
field works.

The PDM students are expected to cherish and express the 
imbibed values of Enabling, Equity, Excellence, Creativity and 
Discipline in their work and bring pride to the Academy.

Thirteen batches of PDM graduates are involved in direct 
action with the community in various thematic areas such as 
microfinance, microinsurance, information technology for the 
poor, water, rainfed farming, education, health, livelihood 
promotion, conservation of bio-diversity, environment and 
natural resource management in different NGOs in India.

Tata-Dhan Academy Alumni in Thematic Development Areas
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 � AKRSP (Aga Khan Rural Support Programme)

 � Akshara Foundation

 � Amar Seva Sangam

 � BAIF

 � BIRD-K

 � CHETNA (Centre for Health Education, 
Training and Nutrition Awareness)

 � CHEA, Himachal Pradesh

 � CYSD

 � DHAN Foundation

 � FES (Foundation for Ecological Security)

 � GDS (Grameen Development Services)

 � KMVS (Kutch Mahila Vikas  Sangathan)

 � Sanghamitra

 � N.M. Sadguru Water & Development 
Foundation

 � NDDB (National Dairy Development Board)

 � NSDF (National Slum Dwellers Federation)

 � NBJK (Nav Bharat Jagriti Kendra)

 � PRATHAM

 � Prayatn

 � PRADAN (Professional Assistance for 
Development Action)

 � RDT (Rural Development Trust)

 � RCDC (Regional Centre for Development 
Cooperation)

 � Seva Mandir

 � SIFFS (South Indian Federation of Fishermen 
Societies)

 � SKDRDP (Shree Kshetra Dharmasthala Rural 
Development Project)

 � SPARC (Society for the Promotion of Area 
Resource Centres)

Designated Development Organisations offer field projects and placements

Graduating to higher responsibilities

At the end of third year of direct action, the students set clear goals and work agenda for the next phase of the 
career as development entrepreneur/leader for long term work and large scale impact. They also understand 
the communities’ needs to integrate them in the development planning and implementation; and reinforce 
their belief that the community is the ‘Fulcrum’ of real development. Their work style and life style would get 
shaped, while staying with communities, from the real grassroots experience. They continue their professional 
services with the guiding philosophy of “Giving Back to the Society”.

PDM 15 and DEEP students in the classroom PDM 15 students in Union Budget Watch and Dialogue 2014
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Programme Curriculum
Term I (14.5 credits)

Accounting for Development Management I 
(0.5)

Basics of Development (1.0)
Communication for Development I (0.5)
Microeconomics (1.0)
Motivation, Values and Ethics in Development 

and Change I (0.5)
Participatory Learning Methods I (0.5)
Quantitative Techniques for Development 

Management Research I (0.5)
Social Environment, Change and Effect on 

Development (1.0)
Sustainable Livelihoods Development I (1.0)
Written Analysis and Communication I (0.5)
Introduction to survey (seminar/special sessions)
Advanced Professional Writing (0.5)
Yoga I

Fieldwork Segment I (7.0)

Term III (16.5 credits)
Building People’s Organisations for Development 

(1.5)
Research Methods for Development II (0.5)
Ecology, Environment and Development (0.5)
Financial Management I (0.5)
Human Resource Management (0.5)
Managerial Oral Communication I (0.5)
Marketing of Development Programmes and 

Concepts I (0.5)
Sustainable Livelihoods Development II (B) (0.5)
Tank Rehabilitation and Tankfed Agriculture (1.0)
Written Analysis and Communication III - 

Preparation of Research Brief (0.5)
Yoga III

Development Practice Segment I (10.0)

Term II (14 credits)

Accounting for Development Management II 
(0.5)

Communication With Communities (0.5)
Interpersonal Behaviour in Personal and 

Organisation Development (1.0)
Macroeconomics (1.0)
Microfinance for Poverty Reduction (1.0)
Participatory Learning Methods II (0.5)
Quantitative Techniques for Development 

Management Research II (0.5)
Research Methods for Development I (0.5)
Social Development I (0.5)
Sustainable Livelihoods Development II (A) (0.5)
Introduction to Managerial Oral 

Communication (seminar)
Written Analysis and Communication II - 

Preparation of ‘Spectrum’ (0.5)
Yoga II

Fieldwork Segment II (7.0)

Term IV (17 credits)
Communication for Development II (0.5)
Development Economics (0.5)
Disaster Preparedness, Mitigation and Management 

(Elective) (0.5)
Human Resource Development (1.0)
Financial Management II (0.5)
Legal Environment for Development (0.5)
Management Information Systems for Development 

(1.0)
Marketing of Development Programmes and 

Concepts II (0.5)
Micro Insurance for Poor (Elective) (0.5)
Project Management (1.0)
Social Development II (0.5)
Strategic Management (0.5)
Yoga IV

Development Practice Segment II (10.0)

Term V (5.5 credits)
Managerial Oral Communication II - DPS II 

Presentation (0.5)
Case Writing/Research brief/article writing (0.5)
Documentary production (0.5)
Leadership for Development (1.0)
Motivation, Values and Ethics in Development and 

Change II (0.5)
Water and Development (0.5)

INSPIRE (2.0)
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Admissions Process
Eligibility to apply
1. Graduates or post graduates of arts and science with a minimum of 50% marks (or equivalent). 

Graduates in agriculture/engineering possessing more than 70% marks (or equivalent). 

2. Those appearing for the final examination of the qualifying degree and would be able to complete course 
requirements on or before 1st July 2015.

3. Age should not be more than 26 years as on 1st July 2015.

4. Graduates/post graduates/professional degree with work experience in NGOs.

5. Willing to work in NGOs for the development of poor in rural/slum areas with motivation and minimum 
three years commitment by executing formal agreement with the Academy. 

Applications may be accessed online or downloaded from the website http://dhan.org/tda and sent to

The Admissions Coordinator, Tata-Dhan Academy
T. Malaipatti, Thenkarai BO, Mullipallam SO, Vadipatti Taluk
Madurai District 625 207, Tamil Nadu. email: tatadhanacademy@dhan.org

along with the application fee of Rs.500 as demand draft in the name of ‘Tata-Dhan Academy’ payable at 
Madurai.

Selection process

Applicants will be shortlisted on the basis of written test - DMAT (Development Management Admission Test) 
to be held at different centres in India. The DMAT is an objective test which measures (i) Proficiency in English; 
(ii) Quantitative ability; and (iii) Analytical reasoning. Performance in all three areas will be taken into account 
in shortlisting candidates for the second stage of selection process through group discussions, a personal 
interview, and a rural interface.

Offer of Admissions

The results will be intimated individually through mail and a formal selection letter “Offer of Admissions” will 
be sent to the selected candidates. Those who accept the “Offer of Admissions” are expected to send caution 
deposit of Rs 10,000 as demand draft in the name of Tata-Dhan Academy, payable at Madurai, which is 
refundable after successful completion of two-year education in the campus. Students who opt out of the PDM 
after registering forfeit their caution deposit.

Registration 

The students are expected to deposit their original certificates – Transfer Certificate, Degree Certificate, and 
Mark sheets (10th, 12th, graduation and post graduation) at the time of registration. 

Agreement

Within a month of commencement of regular classes, the students will have to execute formal agreement with 
the Academy with one of the parents.
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Fellowship
Students’ education is supported by the poor communities, philanthropy, banks and CSR Foundation 
through their contribution towards fellowship with the spirit of “Giving Back to the Society”. As the Academy 
endeavours to offer high quality education to prepare them for a larger cause, every student is responsible 
and accountable towards the societal development particularly the poor whom they serve after their two year 
campus based education. 

Students who commit to working with designated NGOs for at least three years after completing the two-year 
PDM only eligible for a fellowship which covers the entire programme cost including tuition, boarding, and 
lodging.

The fellowship is awarded subject to the following agreement:

a. Graduates must serve in designated NGOs for a minimum period of three years after completion of two-
year PDM.

b. Fellowship students must meet all the minimum academic performance standards established by the 
Academy.

c. The student must repay the entire stipend amount received (fellowship including institutional subsidy) 
plus interest on the date of leaving and must forfeit the caution deposit if he or she leaves for any of the 
following reasons:

i. The student decides to discontinue the PDM according to her or his own decision.

ii. The student is expelled from the Academy on disciplinary grounds.

iii. The student is asked to withdraw from the Academy for failure in meeting the minimum academic 
performance standards.

iv. The student does not complete the minimum period of three-year service with designated NGOs 
after joining.

PDM 15 and DEEP students discussing in the groups Students and Staff celebrating 68th Independence Day  
with communities
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Campus life

The 50-acre campus is nestled in a serene location at the foot of Nagamalai hills. The campus is fully 
residential with students’ hostel furnished with single/double occupancy rooms.

The Academy is equipped with infrastructure facilities that match with natural ambience, which include 
classrooms, faculty workstations, hostel and dining facilities, computer centre and a library. The students’ 
hostel blocks are furnished with necessary facilities. Facilities for yoga, indoor and outdoor games are 
also available at the Academy. Well-maintained gardens, lush greenery around the campus and the good 
landscaping of the nature provides pleasure to all.

The library has a rich collection of books, reference books, and national and international journals in all 
branches of development management; the collection is ever increasing.

PDM students in the library Sports organised for communities  
during Thiruvalluvar Day

Madurai city

Madurai, the “city of nectar”, is the oldest and second 
largest city in Tamil Nadu. It is known all over the world 
for its famed Meenakshi Temple. The city is located on the 
banks of Vaigai River and has been a centre of learning and 
pilgrimage for centuries. The city of Madurai has become 
an industrial, commercial, and educational centre while 
retaining its spiritual heritage. Madurai is surrounded by 
several mountains. Madurai is famous for its rich temples, 
architecture, and sculptural works.

Madurai experiences both warm and sunny; the temperature 
ranges between 28 – 38 degree Celsius; enjoys only North-East Monsoon. Some notable institutions in 
Madurai include the Gandhi Museum, Aravind Eye Hospital, Meenakshi Mission Hospital and Madurai 
Kamaraj University. Madurai is very near to Rameshwaram, Kodaikanal, Kanyakumari and Munnar.
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Promoters

Sir Ratan Tata Trust

It is a well known philanthropic institution works with the philosophy of “Give Back to Society” supported as 
one of the partners in promoting Tata-Dhan Academy through creation of infrastructure facilities in the campus 
and initial support for establishment of administrative set up. 

DHAN Foundation

DHAN (Development of Humane Action) Foundation is the parent organisation promoted Tata-Dhan Academy 
with the aim of facilitating high quality professional services to the poor through producing development 
professionals and development missionaries. Presently DHAN Foundation mentors the Academy in realising its 
vision and goals and extends its professional support in implementing academic and non academic activities. 

DHAN Foundation is a professional NGO operates in 12 States in the country with its head office based 
at Madurai. DHAN Foundation focus is to reduce poverty through sustainable community organisations 
which can engage professionals for their services. The organisation runs several field programmes including 
innovative programmes to help the poor. It works on themes such as microfinance that include savings, credit, 
and insurance to poor women through their own self-managed institutions; Tankfed Agriculture Development 
through rebuilding the small scale water reservoirs spread across the countryside for benefiting small and 
marginal farmers; Rainfed Agriculture to generate remuneration for marginal and small farmers; Taking 
Information Technology and other communication methods poor friendly; and building good governance 
through democratising the Panchayat institutions. DHAN Foundation engages high quality human resources 
to work with the poor to avail their entitlements and run their services on a cooperative and self-help basis. 
DHAN collaborates government and banking institutions at large scale for the benefit of the poor. As on 
March 2014, DHAN operates its programme in 12 Indian States with 12.5 lakh poor families through its 
network of more than 300 offices and 800 full-time professional staff.

Dr. I.G. Patel, Former Governor, Reserve Bank of India
during first convocation

Students and faculty with Dr. M.S. Swaminathan, MSSRF 
during second convocation
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Tata-Dhan Academy

T. Malaipatti, Thenkarai (BO), Mullipallam (SO)

Vadipatti Taluk, Madurai District 625 207. Tamil Nadu

Tel: +91 4543 293405, 293406  Fax: +91 452 2602247

Email: tatadhanacademy@dhan.org  Website: http://www.dhan.org/tda

The Academy offers one-year Post Graduate Development Executive Education Programme 

(DEEP) for those who are working in NGOs for more than three years with age of less than 35 

years to build their conceptualisation skills with management perspective. It was commenced in 

2014.

Besides teaching students, the Academy undertakes research and consultancy activities on 

poverty, human development, insurance, microfinance, leadership, water, health, education 

and  disaster  management  with  state  and  central  government,  NGOs,  and  funding 

organisations.

It offers short duration education and training programmes for practitioners in the development 

sector at the national and international levels.  It also offers internships on development issues 

for national and international students.

It has taken up specialisation in micro insurance, disaster risk mitigation and management and 

water for domestic and agriculture uses through its resource centres: (i) Advanced Centre for Skill 

and Knowledge on Micro Insurance (ASKMI), (ii) Advanced Centre for Enabling Disaster Risk 

Reduction (ACEDRR) and (iii) Water Expertise and Training Centre (WETC).

About Tata-Dhan Academy

Faculty, students and guests with Mr. Navin Chawla, the then Chief Election Commissioner of India 

during third convocation ceremony of Tata-Dhan Academy


